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OVERVIEW AND KEY SURVEY FINDINGS

�ƚ�ƚŚĞ�ĞŶĚ�ŽĨ�ǇĞĂƌ�ϮϬϭϲ͕�WEW�^ƚĂĸŶŐ�'ƌŽƵƉ�;ĂůƐŽ�ŬŶŽǁŶ�ĂƐ�
WƌŽĨĞƐƐŝŽŶĂůƐ�ĨŽƌ�EŽŶWƌŽĮƚƐͿ͕�ĐŽŶĚƵĐƚĞĚ�Ă�ƐƵƌǀĞǇ�ŽĨ�ƚŚĞ�ƐĂůĂƌŝĞƐ�
ĂŶĚ�ƐƚĂĸŶŐ�ƚƌĞŶĚƐ�ŽĨ�tĂƐŚŝŶŐƚŽŶ͕����ĂƌĞĂ��ƐƐŽĐŝĂƟŽŶƐ͘

dŚĞ�ƌĞƐƵůƟŶŐ�ƌĞƉŽƌƚ�ƉƌĞƐĞŶƚƐ�Ă�ƉŝĐƚƵƌĞ�ŽĨ�ƐŝŐŶŝĮĐĂŶƚ�ŐƌŽǁƚŚ�ʹ�ŝŶ�
ƐĂůĂƌŝĞƐ͕�ďĞŶĞĮƚƐ͕�ĂŶĚ�ƐƚĂī�ƐŝǌĞ�ʹ�ĂŶĚ�ĐŽŶĮĚĞŶƚ�ĞǆƉĞĐƚĂƟŽŶƐ�ĨŽƌ�
ĐŽŶƟŶƵĞĚ�ŐƌŽǁƚŚ�ŝŶ�ϮϬϭϳ͘����ĞƐƉŝƚĞ�ĐŚĂůůĞŶŐĞƐ�ŽĨ�ĐŚĂŶŐŝŶŐ�
ĚĞŵŽŐƌĂƉŚŝĐƐ�ĂŶĚ�ŽƌŐĂŶŝǌĂƟŽŶĂů�ƐƚƌƵĐƚƵƌĞƐ͕��ƐƐŽĐŝĂƟŽŶƐ�ƌĞƉŽƌƚ�
ƉŽƐŝƟǀĞ�ƚƌĞŶĚƐ�ŝŶ�ƚŚĞ�ƐĞĐƚŽƌ�ĂŶĚ�Ă�ƉĞƌǀĂƐŝǀĞ�ƐĞŶƐĞ�ŽĨ�ĐŽŶĮĚĞŶĐĞ�
ŝŶ�ďŽƚŚ�ƚŚĞ�ŝŵŵĞĚŝĂƚĞ�ĂŶĚ�ůŽŶŐͲƚĞƌŵ�ĨƵƚƵƌĞ͘

<ĞǇ�ƉƌŝŶĐŝƉĂů�ĮŶĚŝŶŐƐ�ĨƌŽŵ�ƚŚĞ�WEW�ƐƵƌǀĞǇ�ŽĨ��ƐƐŽĐŝĂƟŽŶƐ�ƐŚŽǁ�
ƚŚĞ�ĨŽůůŽǁŝŶŐ�ĐŚĂŶŐĞƐ�ŝŶ�ϮϬϭϲ͗

 

ͻ�ϴϭй�ŽĨ��ƐƐŽĐŝĂƟŽŶƐ�ĂƌĞ�ƉůĂŶŶŝŶŐ�ƐĂůĂƌǇ�ŝŶĐƌĞĂƐĞƐ�ŝŶ�ϮϬϭϳ

ͻ�ϰϬй�ŽĨ��ƐƐŽĐŝĂƟŽŶƐ�ƐƵƌǀĞǇĞĚ�ƉůĂŶ�ƚŽ�ĂĚĚ�ƐƚĂī�ŝŶ�ϮϬϭϳ͖�ŵŽƐƚůǇ�
���ĨŽƌ�DĞŵďĞƌƐŚŝƉ�^ĞƌǀŝĐĞƐ�ĂŶĚ��ĚƵĐĂƟŽŶ�WƌŽŐƌĂŵƐ

ͻ��ĚƵĐĂƟŽŶ�ĂŶĚ�WƌŽŐƌĂŵ�ƐĂůĂƌŝĞƐ�ĂƌĞ�ŚŝŐŚĞƌ�ŝŶ��ƐƐŽĐŝĂƟŽŶƐ�ƚŚĂŶ�
���ŝŶ�ŽƚŚĞƌ�ŶŽŶƉƌŽĮƚƐ͕�ďĞĐĂƵƐĞ��ĚƵĐĂƟŽŶ�ĂŶĚ�WƌŽŐƌĂŵƐ�ƉƌŽǀŝĚĞ�
���ƚŚĞ�ƐĞĐŽŶĚ�ŚŝŐŚĞƐƚ�ƐŽƵƌĐĞ�ŽĨ�ƌĞǀĞŶƵĞ�ĂŌĞƌ�ŵĞŵďĞƌƐŚŝƉ�ĚƵĞƐ

ͻ�'ƌĞĂƚĞƌ�ĞŵƉŚĂƐŝƐ�ƚŚĂŶ�ĞǀĞƌ�ʹ�ŝŶ�ƚĞƌŵƐ�ŽĨ�ŶĞǁ�ŚŝƌĞƐ͕�ƐĂůĂƌŝĞƐ͕�
���ĂŶĚ�ŽƌŐĂŶŝǌĂƟŽŶĂů�ĚĞǀĞůŽƉŵĞŶƚ�ʹ�ŝƐ�ďĞŝŶŐ�ƉůĂĐĞĚ�ŽŶ�DĂƌŬĞƟŶŐ�
���Θ��ŽŵŵƵŶŝĐĂƟŽŶƐ

ͻ�DŽƌĞ�ƚŚĂŶ�ŚĂůĨ�ŽĨ�ŶĞǁ�ŚŝƌĞƐ�ĂŶƟĐŝƉĂƚĞĚ�ďǇ��ƐƐŽĐŝĂƟŽŶƐ�ŝŶ�ϮϬϭϳ�
���ǁŝůů�ďĞ�ĚƵĞ�ƚŽ�ƚƵƌŶŽǀĞƌ͕�ƌĞƟƌĞŵĞŶƚ�Žƌ�ĂƩƌŝƟŽŶ

www.pnpstaĸnggroup.com
PAGE 1

2017 ASSOCIATON SALARIES, STAFFING & TRENDS REPORT
SURVEY FINDINGS FOR GREATER WASHINGTON, DC AREA 

^ƚĂī�^ĂůĂƌǇ�/ŶĐƌĞĂƐĞƐ�ŝŶ�ϮϬϭϲ

+1 to 3% +4 to 6% +7 to 10% No Change

�ǆĞĐƵƟǀĞ�>ĞǀĞů

59% 24% 1% 16%

Finance

�ĚŵŝŶŝƐƚƌĂƟǀĞ�^ƵƉƉŽƌƚ

DŝĚĚůĞ�DĂŶĂŐĞŵĞŶƚ

35% 39% 18% 8%

48% 40% 8% 9%

43% 44% 3% 10%

�ĚƵĐĂƟŽŶ�Θ�WƌŽŐƌĂŵƐ

DĞŵďĞƌƐŚŝƉ�^ĞƌǀŝĐĞƐ 46% 40% 4% 10%

45% 41% 6% 8%

DĂƌŬĞƟŶŐ�Θ��ŽŵŵƵŶŝĐĂƟŽŶƐ 52% 35% 2% 11%

�ŚĂŶŐĞƐ�ŝŶ�^ƚĂī��ĞŶĞĮƚƐ

�ŚĂŶŐĞƐ�ŝŶ�^ƚĂī�^ĂůĂƌŝĞƐ

�ŚĂŶŐĞƐ�ŝŶ�EƵŵďĞƌ�ŽĨ�^ƚĂī

No Change
26%

Decreased
11%

Increased
63%

Increased
88%

No Change
10%

Decreased
2%

No Change
73%

Increased
24%

Decreased
3%
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ZĞĐƌƵŝƟŶŐ�dĂůĞŶƚ�ĨŽƌ�'ƌŽǁƚŚ�ĂŶĚ��ŚĂŶŐĞ

KƵƌ�ƐƵƌǀĞǇ�ĐŽŶĮƌŵƐ�ƚŚĂƚ�ƚŚĞ�ŝƐƐƵĞ�ŽĨ�dĂůĞŶƚ�DĂŶĂŐĞŵĞŶƚ�ʹ�ƚŚĂƚ�
ŝƐ͕�ƌĞĐƌƵŝƟŶŐ�ĂŶĚ�ƌĞƚĂŝŶŝŶŐ�ƚŚĞ�ŵŽƐƚ�ĐĂƉĂďůĞ�ƐƚĂī�ŝŶ�ĂŶ�ŝŶĐƌĞĂƐ-
ŝŶŐůǇ�ĐŽŵƉĞƟƟǀĞ�ŵĂƌŬĞƚƉůĂĐĞ�ʹ�ĐŽŶƟŶƵĞƐ�ƚŽ�ďĞ�Ă�ƐŝŐŶŝĮĐĂŶƚ�
ĐŽŶĐĞƌŶ�ĂŶĚ�ĐŚĂůůĞŶŐĞ�ĨŽƌ��ƐƐŽĐŝĂƟŽŶƐ͘

DĂŶǇ��ƐƐŽĐŝĂƟŽŶƐ�ƌĞƉŽƌƚ�ĂĚŽƉƟŶŐ�ŵŽƌĞ�ƚƌĂĚŝƟŽŶĂůůǇ�ĐŽƌƉŽƌĂƚĞ-
ƐƚǇůĞ�ŝŶĐĞŶƟǀĞƐ�ƚŽ�ĂƩƌĂĐƚ�ĂŶĚ�ŬĞĞƉ�ŐŽŽĚ�ƉĞƌƐŽŶŶĞů͘�ϳϲй�ŽĨ�
�ƐƐŽĐŝĂƟŽŶƐ�ŐŝǀĞ�ƉĞƌĨŽƌŵĂŶĐĞ�ƌĞǁĂƌĚƐ�ƚŽ�ŝŶĚŝǀŝĚƵĂůƐ�ʹ�ƐƵĐŚ�ĂƐ͕�
ǀĂĐĂƟŽŶ�ƉĂĐŬĂŐĞƐ͕�ƟĐŬĞƚƐ�ƚŽ�ĞǀĞŶƚƐ͕�ĐĂƐŚ�ďŽŶƵƐĞƐ͕�ĞƚĐ͘

dŚĞ�ĐŚĂůůĞŶŐĞ�ŽĨ�ĂƩƌĂĐƟŶŐ͕�ŚŝƌŝŶŐ͕�ĂŶĚ�ŬĞĞƉŝŶŐ�ƚŽƉ�ƚĂůĞŶƚ�
ĐŽŶƟŶƵĞƐ�ƚŽ�ďĞ�Ă�ŚŝŐŚ�ƉƌŝŽƌŝƚǇ�ŝŶ�ϮϬϭϳ�ĨŽƌ��ƐƐŽĐŝĂƟŽŶ�ĞǆĞĐƵƟǀĞƐ�
ĂŶĚ�,Z�ƉƌŽĨĞƐƐŝŽŶĂůƐ͘

tŚĞŶ�ǁĞ�ĂƐŬĞĚ��ƐƐŽĐŝĂƟŽŶ�ůĞĂĚĞƌƐ�ĂŶĚ�ĚŝƌĞĐƚŽƌƐ�ĂďŽƵƚ�ƚŚĞ�
ĞīĞĐƟǀĞŶĞƐƐ�ŽĨ�ƚŚĞŝƌ�ĂƐƐŽĐŝĂƟŽŶ͛Ɛ�,Z�ƉƌĂĐƟĐĞƐ͕�ƚŚĞ�ƌĞƐƉŽŶƐĞƐ�
ǁĞƌĞ�ŵŝǆĞĚ͘

 

,ŝƌŝŶŐ�WƌĂĐƟĐĞƐ�ĂŶĚ�WƌŽũĞĐƟŽŶƐ

�ƐƐŽĐŝĂƟŽŶ�ůĞĂĚĞƌƐ�ĂƌĞ�ĐŽŶĐĞƌŶĞĚ�ĂďŽƵƚ�ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�
ƌĞƚĞŶƟŽŶ�ƐƚƌĂƚĞŐŝĞƐ�ďĞĐĂƵƐĞ�ŵĂŶǇ�ĂƌĞ�ƉůĂŶŶŝŶŐ�ĨŽƌ�ŐƌŽǁƚŚ͕�
ƌĞƋƵŝƌŝŶŐ�ŶĞǁ�ĂŶĚͬ�Žƌ�ƐƉĞĐŝĂůŝǌĞĚ�ƐŬŝůůͲƐĞƚƐ͕�ĂŶĚ�ƉůĂŶ�ƚŽ�ƌĞƉůĂĐĞ�
ĂŶĚ�ĂĚĚ�ƐƚĂī�ĂƐ�ŶĞĞĚĞĚ�ŝŶ�Ă�ǀĞƌǇ�ĐŽŵƉĞƟƟǀĞ�ŵĂƌŬĞƚ�ĨŽƌ�ƚĂůĞŶƚ�
ĂŶĚ�ĐĂƉĂďŝůŝƚǇ͘

dŚĞ�ĐŚĂůůĞŶŐĞ�ŽĨ�ĂƩƌĂĐƟŶŐ͕�ŚŝƌŝŶŐ͕�
ĂŶĚ�ŬĞĞƉŝŶŐ�ƚŽƉ�ƚĂůĞŶƚ�ĐŽŶƟŶƵĞƐ�ƚŽ�ďĞ�
Ă�ŚŝŐŚ�ƉƌŝŽƌŝƚǇ�ŝŶ�ϮϬϭϳ�ĨŽƌ��ƐƐŽĐŝĂƟŽŶ�
ĞǆĞĐƵƟǀĞƐ�ĂŶĚ�,Z�ƉƌŽĨĞƐƐŝŽŶĂůƐ͘�

�īĞĐƟǀĞŶĞƐƐ�ŝŶ�ZĞĐƌƵŝƟŶŐ�dŽƉ�dĂůĞŶƚ

EŽƚ�'ĞƫŶŐ��ĂůŝďĞƌ�
ŽĨ�^ƚĂī�tĞ�EĞĞĚ�
17%

^ŽŵĞǁŚĂƚ��īĞĐƟǀĞ͕
�Ƶƚ�EŽƚ��ŽŶƐŝƐƚĞŶƚůǇ
58%

^ƵĐĐĞƐƐĨƵůůǇ
�ƩƌĂĐƟŶŐ

dĂůĞŶƚĞĚ�^ƚĂī
25%

�ǆƉĂŶƐŝŽŶ�ŽĨ�
WƌŽŐƌĂŵƐ�ĂŶĚ�^ĞƌǀŝĐĞƐ�

EĞĞĚ�ĨŽƌ�
^ƉĞĐŝĂůŝǌĞĚ�^ŬŝůůƐ�

KƌŐĂŶŝǌĂƟŽŶĂů�
ZĞƐƚƌƵĐƚƵƌŝŶŐ�

KǀĞƌĂůů�'ƌŽǁƚŚ�
ŽĨ�KƌŐĂŶŝǌĂƟŽŶ�

50%

48%

38%

34%

30%

ZĞĂƐŽŶƐ�'ŝǀĞŶ��Ǉ��ƐƐŽĐŝĂƟŽŶƐ�ĨŽƌ�WƌŽũĞĐƚĞĚ�,ŝƌŝŶŐ�ŝŶ�ϮϬϭϳ

dƵƌŶŽǀĞƌƐ�
Θ�ZĞƟƌĞŵĞŶƚƐ�
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The Rise of the Millennials

Increasingly, talent management is being profoundly impacted 
ďǇ�ĐŚĂŶŐŝŶŐ�ĚĞŵŽŐƌĂƉŚŝĐƐ�ʹ�ƐƉĞĐŝĮĐĂůůǇ�ďǇ�ƚŚĞ�ƐƚĞĂĚŝůǇ�ŐƌŽǁŝŶŐ�
ĂŶĚ�ƚƌĂŶƐĨŽƌŵĂƟǀĞ�ƉƌĞƐĞŶĐĞ�ŽĨ�DŝůůĞŶŶŝĂůƐ�ŝŶ�ƚŚĞ�ƐĞĐƚŽƌ͘�

ϲϬй�ŽĨ��ƐƐŽĐŝĂƟŽŶƐ�ƌĞƐƉŽŶĚŝŶŐ�ƚŽ�ŽƵƌ�ƐƵƌǀĞǇ�ŚĂǀĞ�ŵŽǀĞĚ�
DŝůůĞŶŶŝĂůƐ�ŝŶƚŽ�leadership roles�ŝŶ�ƚŚĞŝƌ�ŽƌŐĂŶŝǌĂƟŽŶƐ͘�
/Ŷ�ĂĚĚŝƟŽŶ͕�ŽǀĞƌ�ϱϮй�ŽĨ�ƚŚŽƐĞ�ƐƵƌǀĞǇĞĚ�ƐĂŝĚ�ƚŚĂƚ�ƚŚŝƐ�ĂŐĞ�
ŐƌŽƵƉ�ŶŽǁ�ĐŽŵƉƌŝƐĞƐ�ŽŶĞͲŚĂůĨ�Žƌ�ŵŽƌĞ�ŽĨ�ƚŚĞŝƌ�ƐƚĂī͘

dŚĞ�ƉƌĞƐĞŶĐĞ�ŽĨ�ƚŚĞ�DŝůůĞŶŶŝĂů�ŐĞŶĞƌĂƟŽŶ�ŝƐ�ƐŝŐŶŝĮĐĂŶƚ�ĨŽƌ�
ƌĞĐƌƵŝƚŵĞŶƚ�ĂŶĚ�ƌĞƚĞŶƟŽŶ�ŽĨ�ƐƚĂī�ďĞĐĂƵƐĞ�ŽĨ�ƚŚĞŝƌ�
ŶŽŶͲƚƌĂĚŝƟŽŶĂů�ƉƌŝŽƌŝƟĞƐ͘

KƌŐĂŶŝǌĂƟŽŶĂů�WƌŝŽƌŝƟĞƐ

dŚĞ�ŚŝŐŚĞƐƚ�ƉƌŝŽƌŝƟĞƐ�ŶŽƚĞĚ�ďǇ��ƐƐŽĐŝĂƟŽŶƐ�ƌĞŐĂƌĚŝŶŐ�ŝŶƚĞƌŶĂů�
ŝŶǀĞƐƚŵĞŶƚ�ŝŶ�ϮϬϭϳ�ŝŶĐůƵĚĞ�ƐƚƌĞŶŐƚŚĞŶŝŶŐ͕�ĚĞǀĞůŽƉŝŶŐ͕�ĂŶĚ�
ŝŵƉƌŽǀŝŶŐ��ĚƵĐĂƟŽŶ�WƌŽŐƌĂŵƐ͕�DĂƌŬĞƟŶŐ�Θ��ŽŵŵƵŶŝĐĂƟŽŶƐ͕�
ĂŶĚ�dĞĐŚŶŽůŽŐǇ͘��DĞŵďĞƌƐŚŝƉ��ĞǀĞůŽƉŵĞŶƚ͕�ĂƐ�ĂůǁĂǇƐ͕�
ŝƐ�ŚŝŐŚ�ŽŶ�ƚŚĞ�ůŝƐƚ�ŽĨ�ƉƌŝŽƌŝƟĞƐ�ĨŽƌ��ƐƐŽĐŝĂƟŽŶƐ͕�ďƵƚ�ĨŽůůŽǁĞĚ�
ĐůŽƐĞůǇ�ƚŚŝƐ�ǇĞĂƌ͕�ĨŽƌ�ƚŚĞ�ĮƌƐƚ�ƟŵĞ͕�ďǇ�dƌĂŝŶŝŶŐ�Θ�^ƚĂī�
WƌŽĨĞƐƐŝŽŶĂů��ĞǀĞůŽƉŵĞŶƚ͘

ϮϬϭϳ��^^K�/�dKE�^�>�Z/�^͕�^d�&&/E'�Θ�dZ�E�^�Z�WKZd
SURVEY FINDINGS FOR GREATER WASHINGTON, DC AREA 

Able to Work 
Remotely

Training & Professional 
Development 
KƉƉŽƌƚƵŶŝƟĞƐ�

�ƌĞĂƟǀĞ͕�͞ĨƵŶ͕͟�
ƚĞĂŵͲŽƌŝĞŶƚĞĚ�ĂĐƟǀŝƟĞƐ�

^ĂůĂƌǇ�^ƵĸĐŝĞŶƚ�ƚŽ�
WĂǇ�Kī�^ƚƵĚĞŶƚ�>ŽĂŶƐ͕�
Start a Family 

Flex 
Time

tŽƌŬ�dŚĂƚ��ŚĂůůĞŶŐĞƐ͕�
͞^ƚƌĞƚĐŚĞƐ͟�

65%

64%

60%

53%

52%

51%

48%

What Millennials Look For in a Job

KƉƉŽƌƚƵŶŝƟĞƐ�ĨŽƌ�
ZĂƉŝĚ�WƌŽŵŽƟŽŶ�

�ĚƵĐĂƟŽŶ�Θ�
Program Services

Technology  

Membership
Development 

dƌĂŝŶŝŶŐ�Θ�^ƚĂī�
Professional 
Development

Salaries Improvement

Board Development

Fundraising (general) 

51%

49%

46%

43%

42%

39%

33%

30%

KƌŐĂŶŝǌĂƟŽŶĂů�WƌŝŽƌŝƟĞƐ�ĨŽƌ��ƐƐŽĐŝĂƟŽŶƐ�ŝŶ�ϮϬϭϳ

DĂƌŬĞƟŶŐ�Θ�
�ŽŵŵƵŶŝĐĂƟŽŶƐ

Talent management is being profoundly 
impacted by the steadily growing and 
ƚƌĂŶƐĨŽƌŵĂƟǀĞ�ƉƌĞƐĞŶĐĞ�ŽĨ�DŝůůĞŶŶŝĂůƐ͘
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WASHINGTON, DC AREA SALARY RANGES
����ƌĞĂ��ƐƐŽĐŝĂƟŽŶ�WŽƐŝƟŽŶƐ ^ƚĂī�^ŝǌĞƐ�ĂŶĚ�ϮϬϭϲ�^ĂůĂƌǇ�ZĂŶŐĞƐ
DĂŶĂŐĞŵĞŶƚ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
CEO/President 170-190K 200-260K 290- 350K
Vice President 120-140K 150-180K 190- 220K
�ǆĞĐƵƟǀĞ��ŝƌĞĐƚŽƌ� ϭϰϬͲ�ϭϲϬ<� ϭϳϱͲ�ϮϮϬ<� ϮϯϬͲ�ϮϴϬ<
�ŚŝĞĨ�KƉĞƌĂƟŶŐ�KĸĐĞƌ� ϭϭϬͲ�ϭϯϬ<� ϭϰϬͲ�ϭϳϬ<� ϭϴϬͲ�ϮϭϬ<
&ŝŶĂŶĐĞ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
CFO/VP Finance 110- 130K 150- 180K 190- 230K
�ŝƌĞĐƚŽƌ͕ �&ŝŶĂŶĐĞ� ϳϱͲ�ϵϬ<� ϵϬͲϭϮϬ<� ϭϮϬͲϭϰϬ<
Controller NA 80-100K 100- 120K
^ƚĂī��ĐĐŽƵŶƚĂŶƚ� ϰϬͲ�ϱϬ<� ϱϱͲϴϬ<� ϴϬͲϵϬ<
Bookkeeper NA 50-60K 60-80K
DĂƌŬĞƟŶŐ�Θ��ŽŵŵƵŶŝĐĂƟŽŶƐ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
sW͕ �DĂƌŬĞƟŶŐͬ�ŽŵŵƵŶŝĐĂƟŽŶƐ� ϵϬͲ�ϭϭϬ<� ϭϮϬͲϭϱϬ<� ϭϲϬͲϮϬϬ<
�ŝƌĞĐƚŽƌ͕ ��ĚǀŽĐĂĐǇͬ'ǀƚ͘�ZĞůĂƟŽŶƐ� ϴϬͲϭϬϬ<� ϵϬͲ�ϭϭϬ<� ϭϭϬͲ�ϭϰϬ<
�ŝƌĞĐƚŽƌ͕ �DĂƌŬĞƟŶŐͬ�ŽŵŵƵŶŝĐĂƟŽŶƐ� ϳϬͲϴϬ<� ϴϬͲ�ϭϬϬ<� ϭϬϬͲ�ϭϯϬ<
�ŝƌĞĐƚŽƌ͕ �WƵďůŝĐĂƟŽŶƐͬ�:ŽƵƌŶĂů��ĚŝƚŽƌ� ϳϬ�Ͳ�ϴϱ<� ϴϱ�Ͳ�ϭϬϬ<� ϭϬϬͲ�ϭϮϬ<
DĂƌŬĞƟŶŐ�Θ��ŽŵŵƵŶŝĐĂƟŽŶƐ��ƐƐŽĐŝĂƚĞ� ϰϬͲϱϬ<� ϱϬͲϳϬ<� ϲϬͲ�ϳϱ<
^ŽĐŝĂů�DĞĚŝĂ�WƌŽĨĞƐƐŝŽŶĂů� ϰϬͲ�ϱϬ<� ϱϬͲϲϬ<� ϲϬͲ�ϳϬ<
DĞŵďĞƌƐŚŝƉ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
�ŝƌĞĐƚŽƌ͕ �DĞŵďĞƌƐŚŝƉ� ϴϬͲϵϬ<� ϵϬͲϭϮϬ<� ϭϮϬͲ�ϭϱϬ<
�ŝƌĞĐƚŽƌ͕ �WĂƌƚŶĞƌƐŚŝƉƐͬ�^ƉŽŶƐŽƌ�ZĞůĂƟŽŶƐ� ϲϬͲ�ϳϱ<� ϳϬͲ�ϵϬ<� ϵϬͲ�ϭϬϱ<
�ŝƌĞĐƚŽƌ͕ �DĞĞƟŶŐƐͬ��ŽŶĨĞƌĞŶĐĞƐ� ϲϬͲ�ϴϬ<� ϴϬͲϭϭϬ<� ϭϭϬͲ�ϭϯϬ<
DĞŵďĞƌƐŚŝƉ��ŽŽƌĚŝŶĂƚŽƌ� ϱϬͲ�ϲϬ<� ϲϬͲϳϬ<� ϲϬͲ�ϳϱ<
DĞĞƟŶŐƐ�Θ��ǀĞŶƚƐ��ŽŽƌĚŝŶĂƚŽƌ� ϰϱͲ�ϱϱ<� ϲϬͲϳϬ<� ϲϬͲϳϬ<
WƌŽŐƌĂŵƐ�Θ��ĚƵĐĂƟŽŶ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
sW͕ �WƌŽŐƌĂŵƐͬ�ĚƵĐĂƟŽŶ�Θ��ĞƌƟĮĐĂƟŽŶ� ϭϬϬͲϭϭϬ<� ϭϮϬͲϭϲϬ<� ϭϳϬͲ�ϮϭϬ<
�ŝƌĞĐƚŽƌ͕ �WƌŽŐƌĂŵƐͬ�ĚƵĐĂƟŽŶ� ϳϬͲϵϬ<� ϵϬͲ�ϭϮϬ<� ϭϮϬͲϭϲϬ<
WƌŽŐƌĂŵƐͬ�ĚƵĐĂƟŽŶ��ƐƐŽĐŝĂƚĞ� ϱϬͲ�ϲϬ<� ϲϬͲ�ϳϱ<� ϳϬͲ�ϵϬ<
WƌŽŐƌĂŵƐͬ�ĚƵĐĂƟŽŶ��ƐƐŝƐƚĂŶƚ� ϰϬͲϱϬ<� ϰϬͲϱϬ<� ϰϬͲϱϬ<
,ƵŵĂŶ�ZĞƐŽƵƌĐĞƐ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
sWͬ�ŝƌĞĐƚŽƌ�,Z� ϴϬͲ�ϵϬ<� ϵϬͲϭϮϬ<� ϭϬϬͲ�ϭϯϬ<
,Z�DĂŶĂŐĞƌ� ϱϬͲϲϬ<� ϲϬͲϴϬ<� ϴϬͲϵϬ<
�ĞŶĞĮƚƐ�DĂŶĂŐĞƌ� ϱϬͲϲϬ<� ϱϬͲϳϬ<� ϳϬͲϴϬ<
,Z��ƐƐŽĐŝĂƚĞ� ϯϱͲϰϱ<� ϱϬͲϲϬ<� ϲϬͲ�ϳϱ<
dĞĐŚŶŽůŽŐǇ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
sWͬ�ŝƌĞĐƚŽƌ�/d� ϴϬͲ�ϵϬ<� ϵϬͲϭϮϬ<� ϭϮϬͲ�ϭϱϬ<
Network Administrator 60-70K 70-80K 80-100K
�ĂƚĂďĂƐĞ�DĂŶĂŐĞƌ� E�� ϲϬͲϳϬ<� ϳϬͲ�ϵϬ<
tĞďƐŝƚĞ�DĂŶĂŐĞƌ� ϰϬͲϲϬ<� ϲϬͲϳϬ<� ϳϬͲ�ϴϬ<
�ĚŵŝŶŝƐƚƌĂƟŽŶ� ^ŵĂůů�^ƚĂī�;ϭͲϵͿ� DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ� >ĂƌŐĞ�^ƚĂī�;ϱϬ�нͿ
�ǆĞĐƵƟǀĞ��ƐƐŝƐƚĂŶƚ� ϱϬͲϲϬ<� ϲϭͲϳϬ<� ϳϬͲϴϬ<
�ĚŵŝŶŝƐƚƌĂƟǀĞ��ƐƐŝƐƚĂŶƚ� ϯϱͲ�ϰϱ<� ϰϬͲ�ϱϬ<� ϰϬͲϱϬ<
KĸĐĞ�DĂŶĂŐĞƌ� ϰϬͲϱϬ<� ϱϬͲϲϬ<� ϲϬͲ�ϳϬ<
ZĞĐĞƉƟŽŶŝƐƚ� ϯϬͲ�ϰϬ<� ϯϬͲ�ϰϬ<� ϰϬͲϱϬ<



SUMMARY 
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ǇŽƵ�ŶĞĞĚ�ƚŽ�ďĞ�ĂďůĞ�ƚŽ�ĐŽŵƉĞƚĞ�ĞīĞĐƟǀĞůǇ�ĨŽƌ�ƚĂůĞŶƚ�ŝŶ�
ƚŚĞ�ŵĂƌŬĞƚƉůĂĐĞ͘��

^ĂůĂƌŝĞƐ�ƌĂŶŐĞƐ�ĨŽƌ�ϯϲ�ƉŽƐŝƟŽŶƐ�ĂƌĞ�ƌĞƉŽƌƚĞĚ�ĨŽƌ�ƚŚƌĞĞ�ĚŝīĞƌĞŶƚ�
ƐƚĂīͲƐŝǌĞ�ĐĂƚĞŐŽƌŝĞƐ�ʹ�^ŵĂůů�^ƚĂī�;ϭͲϵͿ͕�DĞĚŝƵŵ�^ƚĂī�;ϭϬͲϰϵͿ͕�
>ĂƌŐĞ�^ƚĂī�;ϱϬнͿ͘�^ĂůĂƌǇ�ĞǆƚƌĞŵĞƐ�ǁĞƌĞ�ƌĞŵŽǀĞĚ�ĂŶĚ�ƚŚĞ�ŵĞĚŝĂŶ�
ƐĂůĂƌǇ�ǁĂƐ�ŶŽƚĞĚ�ĨŽƌ�ĞĂĐŚ�ƉŽƐŝƟŽŶ͘��tĞ�ƚŚĞŶ�ĞǆƚĞŶĚĞĚ�ŽƵƚ�ĨƌŽŵ�
ƚŚĂƚ�ŵĞĚŝĂŶ�ƚŽ�ŝŶĐůƵĚĞ�Ϯϱй�ŽĨ�ƐĂůĂƌŝĞƐ�ďĞůŽǁ�ĂŶĚ�Ϯϱй�ŽĨ�ƐĂůĂƌŝĞƐ�
ĂďŽǀĞ͕�ĐƌĞĂƟŶŐ�Ă�ĨĂŝƌůǇ�ďƌŽĂĚ�ϱϬ�ƉĞƌĐĞŶƟůĞ�ƐƉƌĞĂĚ͘��

zŽƵ�ƐŚŽƵůĚ�ĐŽŶƐŝĚĞƌ�ƚŚĂƚ�ŝĨ�ǇŽƵƌ�ŽƌŐĂŶŝǌĂƟŽŶ�ŝƐ�ƉĂǇŝŶŐ�ďĞůŽǁ�ƚŚĞ�
ƐĂůĂƌǇ�ƌĂŶŐĞ�ůŝƐƚĞĚ�ĨŽƌ�Ă�ƉŽƐŝƟŽŶ�ŝŶ�ǇŽƵƌ�ƐƚĂīͲƐŝǌĞ�ĐĂƚĞŐŽƌǇ͕�Žƌ�ĨŽƌ�
Ă�ƐŝŵŝůĂƌ�ƉŽƐŝƟŽŶ�ʹ�ǁŚĂƚĞǀĞƌ�ƚŚĞ�ƟƚůĞ�ʹ�ƚŚĞŶ�ϳϱй�ŽĨ��ƐƐŽĐŝĂƟŽŶƐ�
ŝŶ�ƚŚĞ����ĂƌĞĂ�ĂƌĞ�ƉĂǇŝŶŐ�Ă�ĐŽŵƉĞƟƟǀĞůǇ�ŚŝŐŚĞƌ�ƐĂůĂƌǇ�ƚŽ�Įůů�ƚŚĂƚ�
ƉŽƐŝƟŽŶ͕�ĂŶĚ�ǇŽƵ�ĂƌĞ�ŽīĞƌŝŶŐ�Ă�ƐĂůĂƌǇ�ƚŚĂƚ�ŝƐ�ƵŶĚĞƌ�ƚŚĞ�ŵĂƌŬĞƚ�
ƌĂƚĞ�ĨŽƌ�ƚĂůĞŶƚ͘�

 

ABOUT US

WEW�^d�&&/E'�'ZKhW�;ĂůƐŽ�ŬŶŽǁŶ�ĂƐ�WƌŽĨĞƐƐŝŽŶĂůƐ�ĨŽƌ�EŽŶͲ
WƌŽĮƚƐͿ͕�ƉƌŽǀŝĚĞƐ�ŽƵƚƐƚĂŶĚŝŶŐ�ƚĂůĞŶƚ�ƌĞĐƌƵŝƚŵĞŶƚ�ƐĞƌǀŝĐĞƐ�
ƚŽ��ƐƐŽĐŝĂƟŽŶƐ͘��

WEW�ŽīĞƌƐ�Ă�ƐŝŶŐůĞ�ƉůĂĐĞ�ƚŽ�ŐŽ�ƚŽ�ĨŽƌ�Ăůů�ǇŽƵƌ��ƐƐŽĐŝĂƟŽŶ͛Ɛ�
ƐƚĂĸŶŐ�ŶĞĞĚƐ�ŝŶ�Ăůů�ƚŚĞ�ƉƌŽĨĞƐƐŝŽŶĂů�ĂƌĞĂƐ�ǇŽƵ�ŶĞĞĚ�ƚŽ�Įůů͘��
tĞ�ƉƌŝĚĞ�ŽƵƌƐĞůǀĞƐ�ŽŶ�ƚŚĞ�ĞǆĞĐƵƟŽŶ�ŽĨ�ƐƚĂĸŶŐ�ƐĞƌǀŝĐĞƐ�
ĚŽŶĞ�ŝŶƚĞůůŝŐĞŶƚůǇ͕�ŝŶƐŝŐŚƞƵůůǇ�ĂŶĚ�ĞĸĐŝĞŶƚůǇ�ǁŝƚŚŝŶ�ŽƵƌ�
ĐůŝĞŶƚƐ͛�ďƵĚŐĞƚƐ͘�

�Ăůů�ƵƐ�ǁŚĞŶ�ǇŽƵ�ŶĞĞĚ�ĂŶǇ�ŽĨ�ƚŚĞ�ĨŽůůŽǁŝŶŐ͗��

TEMPORARY STAFF
 
TEMP-TO-HIRE
INTERIM PROFESSIONALS
CONSULTANTS
DIRECT HIRE – CONTINGENCY SEARCH
EXECUTIVE SEARCH – CONTINGENCY AND RETAINED 
PAYROLLING SERVICES
HUMAN RESOURCES OUTSOURCING

tĞ�ĐĂŶ�ŝĚĞŶƟĨǇ�ĂŶĚ�ƌĞĐƌƵŝƚ�ƚĂůĞŶƚ�ĨŽƌ�ǇŽƵƌ��ƐƐŽĐŝĂƟŽŶ�ŝŶ�Ăůů�
ŝŵƉŽƌƚĂŶƚ�ĂƌĞĂƐ͕�ŝŶĐůƵĚŝŶŐ͗

ͻ��ǆĞĐƵƟǀĞ��Θ�^ĞŶŝŽƌ�DĂŶĂŐĞŵĞŶƚ
ͻ�DĞŵďĞƌƐŚŝƉ
ͻ��ĚƵĐĂƟŽŶ�Θ��ĞƌƟĮĐĂƟŽŶ
ͻ�DĞĞƟŶŐƐ�Θ��ŽŶĨĞƌĞŶĐĞƐ
ͻ�DĂƌŬĞƟŶŐ�Θ��ŽŵŵƵŶŝĐĂƟŽŶƐ
ͻ�^ƉŽŶƐŽƌ�ZĞůĂƟŽŶƐ
ͻ��ĐĐŽƵŶƟŶŐ
ͻ�^ƚƌĂƚĞŐŝĐ�WůĂŶŶŝŶŐ�Θ��ĞǀĞůŽƉŵĞŶƚ
ͻ�WƵďůŝĐĂƟŽŶƐ
ͻ�dĞĐŚŶŽůŽŐǇ
ͻ��ǀĞŶƚƐ

&Žƌ�ŵŽƌĞ�ŝŶĨŽƌŵĂƟŽŶ͕�ĐŽŶƚĂĐƚ�ƵƐ�Ăƚ�ϮϬϮͲϳϭϵͲϵϲϬϬ͘
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WEW�ďĞůŝĞǀĞƐ�ŝŶ�ƚŚĞ�ƉŽǁĞƌ�ŽĨ��ƐƐŽĐŝĂƟŽŶƐ�ƚŽ�ŵĂŬĞ�Ă�ĚŝīĞƌĞŶĐĞ͘
tĞ�ƉƌŽǀŝĚĞ�ƚŚĞ�ƚĂůĞŶƚ�ƚŽ�ŚĞůƉ�ŵĂŬĞ�ƚŚĂƚ�ĚŝīĞƌĞŶĐĞ͘
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